
Year 12 Year 13 Year 14 

Provision in Year 12 will increase to include access to ca-
reers information via: 

· enterprise 

· attendance at careers and provider events 

· students and parents having access to labour market 
intelligence 

· the creation of opportunities to learn about what 
work is like or what it takes to be successful in the 
workplace with employer and employee encounters, 
for example guest speakers, work-place visits and 
site tours, and video resources 

· work experience as appropriate 

· employability skills 

· alumni speakers 

· interview experience 

· Café 16 experience as appropriate 

· curriculum opportunities for enterprise 

· increased emphasis on post-school options 

· college and training provider visits 

· volunteering opportunities  

 

 

Provision in Year 13 will include access to careers information via: 

· enterprise 

· attendance at careers and provider events 

· students and parents having access to labour market intelligence 

· the creation of opportunities to learn about what work is like or 
what it takes to be successful in the workplace with employer and 
employee encounters, for example guest speakers, work-place 
visits and site tours, and video resources 

· work experience as appropriate 

· employability skills 

· alumni speakers 

· Interview experience 

· Café 16  experience as appropriate 

· curriculum opportunities for enterprise 

· increased emphasis on post-school options 

· college and training provider visits 

· volunteering opportunities  

· support to start vocational profile  document 

· personalised careers advice and guidance for students and fami-
lies by a qualified careers adviser 

 

Provision in Year 14 will increase to include access to careers information 
via: 

· enterprise 

· attendance at careers and provider events 

· students and parents having access to labour market intelligence 

· the creation of opportunities to learn about what work is like or 
what it takes to be successful in the workplace with employer 
and employee  encounters, for example guest speakers, work-
place visits and site tours, and video resources 

· work experience as appropriate 

· access to personal guidance from SEN careers advisors during 
annual reviews 

· alumni speakers 

· interview experience 

· employability skills 

· Café 16 experience as appropriate 

· curriculum opportunities for  enterprise 

· increased emphasis on post-school options 

· college and training provider visits 

· taster sessions 

· transitions sessions 

· volunteering opportunities  

· support to update vocational profile  document 

· personalised careers advice and guidance for students and fami-

Careers Provision Map 

If students are identified as potential “leavers” then they will have personalised support from all of the Post 16 Provision Map 
made available to help them to make informed decisions. 


